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Mpokrpuén
Miag (1) 8€ong autebou untoPndrouv didaktopa oto TuRpa Entotipng kat Texvoloyioag Tpodipwv
tou Navenotnuiov Natpwv

H Yuvéleuon tou Tunuartog EmotAung kat Texvohoyiag Tpodipwv tou Mavemniotnuiov Matpwv otnv ur’
aplB. 127/05.11.2025 ‘Ektaktn Xuvedpiaor tng, amoddacios tnv mpoknpuén piag (1) 6éong dauicbou
uroPndlou SLddkTopa ylor TV ekmovnon SLEaKToplkng SLaTpBG e YWWOTIKO QVTLKEIUEVO «UYXPOVES
Hyetikég Mpaktikég yia tnv Evioyuon tng Mpooapuootikotntag twv Epyalopuévwy oto MoAuvyeveako kat
MetaBaAAouevo Epyaoiako MepiBaAdov tou EAAnvikou KAabdou Tpowiuwv - Modern Leadership
Practices for Enhancing Employee Adaptability in the Multigenerational and Evolving Work Environment
of the Greek Food Sector.»

Ou. vumoynAdoy/sg Oa mpemel va umoBdalouv TNV  aitnon TOug nAEKTpovik& oto Portal:
https://matrix.upatras.gr/sap/bc/webdynpro/sap/zups_pg_adm# tou Mavemiotnuiov MNotpwv, and
12/11/2025 éwg 12/12/2025, poli pe ta TOAPAKATW QTOLTOUMEVA SLKOLOAOYNTIKE, CcUUGWVO PE TNV
Kelpevn vopoBeoia:

a) IXETIKA aitnon otn Mpappateia tou TUAPOTOC, O0TOo omoio emOUpEel va ekmovAoeL Tt SL8OKTOPLKA
SlatpLPn pe: i) Tov mpoTelvopevo Titho T SLaKTopLKnG SLatpLPng, ii) Tov mpotelvoevo emBAEmOVTA TNG
SL6aKTOPLKAG SLATPLBNG, TOU OTOILOU TO YVWOTLKO QVTLKEIEVO N TO EMLOTNHUOVIKO €pyo €lval ouvadEg e
QUTO TNG TPOG eKTOVNON SL8AKTOPLKAG SLaTPPAC Kal iii) yAwooa cuyypadng, n omola dSuvatal va eivat
Sladopn tTNg EAANVIKAG,

B) Avtiypada TitAwv omoudwy,
V) Avtiypado avalutikng Babpoloyiag Twy MPOomTUXLOKWY CTIOUSWV KAl TWV UETOTTUXLOKWY OTIOUS WV,

6) ZUVTOMO UTIOUVNUA HE TO OVTIKE(PEVO TTou Ba mpaypateveTal n ddaktoptkn Slatplpn kat mpooxedlo
™G Tmpotewvdpevng Sibaktoplkng Slatplpic oto omolo BOa cupmepAopPdvovtal T EPEUVNTIKA
evladEpovTa Kol OL TPOTEPALOTNTEC,

€) AVaAuTIKO Bloypadlkd onpelwpia OTIOU UTIOXPEWTIKWG TteplAapBavovtal ta akoAouba: i) TUvtoun
€KOEON YVWOTIKWY KAl EPELVNTIKWY evELADEPOVIWY OTNV Omola va avodEPovTal Kol oL AOyoL yLo. TOUG
omoiou¢ o urtoPdlog evbladEpetal yia S16aKTOpLKEC 0TIOUSEC 0TO TUAUA, ii) KATAAOYOC ETILOTNOVIKWY
dnuoolevoswy, edpdoov umdpyxouy, iii) mepiAndn petamtuxlakig epyacioc (yia katdyxoug A.M.X.), A
SumAwpatikic epyaciag (yia KAtoxoug eviaiou Kot adldomacTou TITAOU OMOUSWY HETOMTUXLOKOU
erunédou),

oT) MoToMOoNTIKO eMOPKOUC YVWONG LG TOUAGXLOTOV EMionung YAwooag tng Eupwnaikng Evwong, katd
npotipnon t™¢ AyyAlkng. Ot mruxolxol ayyAodwvwy mavermotnuiwv amnaAldocovtat amd tnv
UTIOXPEWGCN TIPOCKOWLONG TILOTOTIOLNTLKOU YAwooouaBeLac.

{) Touhdylotov 8U0 CUOTATLKEG MLOTOAEG (OL ETUOTOAEG TIPETEL val UTtoypadovtatl and PeEAn AEM tou
ekmaldeutikoL 16pupatog tou umtoPndiov 1 and péAn AEM AAwWV ekmalSeuTIKWY I6puUUATWY TIoU gival
€€OIKELWHUEVQ UE TNV ETLOTNOVLKI KOTAPTLON Tou uttoPndiou),

n) Avtiypada epyacLwyv mou €XouV ekTovnOel o€ TPOTTUXLOKA KOl LETOTTTUXLOKA TIPOYPAULATA OTIOUS WV,
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0) YmeuBuvn 6nAwon oOtL Sev ekmovel AMn Sidaktopikr Slatplprn mMapdAAnAa oe eAAnVIKO 1 &€vo
Mavemot Lo,

) Motorontikd BeBaiwong tuxdv mMPoNyoUEVNG EMAYYEAUATIKAC A/KOL EPELVNTIKAG EUMELpiag edv
UTLAPXOUV

ta) Otdnmote aAo Kpivetal avaykaio cUpdwva e TNV TPOCKANGCN KoL TNV KElpevn vopoBeaia.

Akaiwpoa urtoBoAng aitnaong yla tnv eyypa@n o mpoypauua SI60KTOpLKWY ormoudwy EXEL OmToLo¢ gival
KATOXOG UETAMTUXLOKOU SUTAWUATOC TToU EXEL YopnynUei ano Avwrtato Exnmaideutiko 16puua (A.E.L) the
nuedamnng n ardodamnc, n amoOEOLTOC TPOMTUXLAKOU Tpoypduuato¢c omoudwv A.E.l. kat’ eAdyiotov
JIEVTAETOUC OLAPKELAG TIOU QVTIOTOLYElL Of TPLAKOOLEC (300) MIOTWTIKEG povadeg tou Eupwnaikou
Juotnuato¢ Metagopdc kat Zuoowpevons Akadnuaikwy Movadwv (ECTS). H ermtidoyn twv urnoyrnplwv
SLdaktopwv oe kade mpoypauua SLOAKTOPIKWY OTTOUSWVY TPAYLUATOTOLEITAL UE AITOQAC TG ZUVEAEUONC
tou Tunuato¢ mou Exel avaddaBel tnv umoothpién tou npoypauuato¢ Stdaktopltkwv omouvdwv. e
EQIPETIKEG MEPUTTWOELG (OMWG Yl Tapadelyua EAIPETIKAC TTOLOTNTAC KAl ETUTESOU ETLOTNOVIKN
dnuooieuon n eupeotteyvia), KoL UETA artd aUTLOAOynUEVN amo@acn tn¢ ZuvéAeuon¢ tou TunRuatog,
UTTOPEL v yivel SekTO¢ we urmoWneLoc SLOAKTOPAC KaL Un katoxo¢ AumAwuaro¢ Metantuytakwy Zmoudwv
(A.M.Z2.). TMruywouyot T.E.l, AS.M.A.LT.E. j 1o0tiuwv oxoAwv pmopouv va yivouv dektol w¢ umoyrnplot
OLOakTOpEG UOVo epooov eival katoyolr A.M.Z. Ot unoyrpiot dibaktopec mou yivovral Sektoi kat’
eéaipeon bixwe va eival katoyol A.M.5, UTTOXPEOUVTAL VX TTIEPATWOOUV OPYAVWUEVO KUKAO puadnuatwv
OXETI{OUEVWVY LIE TO QVTIKEIUEVO TNE MTPOTELVOUEVNG SlaTplBng, Stapkeiac 3 eaunvwy Kat’ avwtato 0pLo.
Toa padnuata auta opilovtal amo T SUVEAEUON ToU TUNUATOC.

O/n uvnoyndlog/a otnv aitnon tou/tng avaypdadel Tov MPOTEWVOUEVO TITAO, TN YAwWooa cuyypadng, n
omoia Suvatal va eival Stadopn TS EAANVIKNG, KAL TOV TIPOTEWVOUEVO WG EMLBALTIOVTA TNG SLEAKTOPLKNAG
SLaTpLPAC, TOU OTIOIOU TO YVWOTIKO QVILKELEVO 1) TO EMLOTNHUOVIKO £PYO €lval CUVOPEC UE AUTO TNG TPOG
gKTIOVNON SL8aKTOPLKAG SLatpLBng. cuudwva pe To apBpo 92 map. 2.6, kal 94, map. 1 tou v.4957/2022.
META TOV TUTILKO €AEYX0 TWV ALTACEWV HE TO amapaltnta SIKatoAoynTikd Kal To mépag Tng mpobeopiag
umoBoAn¢ attnoswy, ot urodndlot Ba kKAnBoULV va MPocéABouv oTo TUALA YLO TIPOCWTTLKI) CUVEVTEUEN,
oUpdwva e TNV Keipevn vopoBeaia.

OL evlladepopevol Ba mpémel va TANPOUV TIC TPOUMOOECEL KAl TA KPLTAPLO ELOOYWYAC OTIWG
neplypadovtol oto apbpo 92, mop.1 tou v. 4957/2022, 6mwc LoXVEL Kol T TPOUTMOBETELS, TOU
E0WTEPLKOU KAVOVIOUOU SL8aKTOPLIKWY oTtoudwv Tou Tunuatog, ®EK/6343/06.11.2023./t.B’.

Ma avaAuTlkeG TIANPOGdOpPLEC OXETIKA UE TNV UTIO Tipoknpuén BEon umopeite va ameuBuUveote oOTOV K.
Katoapo KAeavOn, Emikoupo KaBnynt tou Tunuatog Emotiung kot Texvoloyiag Tpodipwv Ttou
MNavemniotnuiou Matpwyv, e-mail: klekatsaros@upatras.gr tnA. 26410 74171.
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